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Saskatchewan School Boards 
Association
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• voluntary organization to 
which all school boards belong 
and pay fees

• provide services to boards –
ex. insurance, employee 
benefits, legal services



Saskatchewan School Boards 
Association
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Legal services:
• 2 lawyers
• deal with HR, CEO, CFO, 

superintendents, supervisors 
on any school issues



Topics
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• Legal Principles
• Custody and Access
• Threats and Harassment
• LAFOIP and Privacy
• Cannabis
• Suspension
• Principles of Accommodation
• Non-School Professionals in Schools
• Search and Seizure
• Child Abuse Protocol 



LEGAL PRINCIPLES
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LEGAL PRINCIPLES
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• Be  Fair
• Be Reasonable
• Document appropriately 



Be Fair
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What is fair?

• no bias or conflict of 
interest

• follow “due process”
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Bias:
• Prejudging a matter resulting 

in a closed mind not open to 
persuasion to the contrary

Be Fair
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Conflict of Interest:
• Personal interest in outcome 

could be seen as affecting 
person's decision

• Actual intention not likely to 
be considered relevant

Be Fair
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Due process:
• Inform: Let people know 

what is going on
• Listen: Give people an 

unbiased opportunity to be 
heard

• Provide reasons: Let them 
know why an action is taken

Be Fair
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• Follow policy and procedures
• Seek advice
• Apply common sense: What 

would a reasonable person do 
or expect you to do?

• Focus on best interests of 
child

Be Reasonable
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Documentation can show:
• you acted fairly
• you acted reasonably

Never fail to document because 
of concerns about how the 
record might be used

Document
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Document in an accurate and 
professional manner:
• Facts and data

• Personal observations, and 
observations from those required to 

report to you
• Professional opinions – opinions 

you have been trained to make



CUSTODY AND ACCESS
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Fact Scenario

8 year old John and  11 year old Mary recently 
moved to town and enrolled in in grades 3 and 5.  
Dad has physical custody and has told the 
principal that he does not  want the children to 
have communication with Mom. There is no 
custody order or agreement in place. Mom is now 
calling the school and wants to speak with the 
children. She also want to come to the school and 
take the children out for lunch.  

What should the principal tell Mom?
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Parents of a child are joint legal 
custodians of the child with “equal 
rights, powers and duties”
Children’s Law Act, 1997
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Status as joint legal custodians 
of the child can be changed by

• Court Order;  or
• Written agreement 

between the parents
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• Schools can , and should, ask for 
copy of any custody order or 
agreement

• Keep all orders and agreements on 
file 

• Court Orders override earlier 
parental agreements.
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• Schools should follow clauses 
contained in Court Orders or in 
parental agreements.

…. but ….

• Schools are not responsible for 
ensuring parents comply with 
Orders or agreements
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Conflicting Instructions

Parent with custody:
• Makes education decisions
• Has access to information of 

student

Parent with access only
• Has access to information of 

student
20



Conflicting Instructions

Parents with joint custody:
• Each can make education 

decisions
• Each has access to information 

of student
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Conflicting Instructions

1. Encourage parents to settle issue 
between themselves

2. Ask parents to have court resolve the 
issue

3. If no resolution is achieved and 
decision must be made then choose 
the option which the school believes 
is in the best interests of the child.
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Guardianship

Formal guardianship

• The Children’s Law Act permits parents to 
authorize one of the parents to appoint, by 
written instrument, one or more other 
persons as legal custodian of the child and 
guardian of the property of the child
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Guardianship

Informal guardianship

• A person may be in loco parentis (“in 
place of parent”) or a de facto
guardian  

• no formal legal documentation 
(school should try and get something in 
writing from at least one parent)
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Guardianship

Informal guardianship
Consider:

• The role the person plays with the 
student (ie: is he or she a full-time 
caregiver to the student? )

• How long has this relationship been in 
place? 

• How does the student refer to this 
person

25



Guardianship

Informal guardian may:

• provide information to school
• receive information from school about the 

child
• sign forms and permission slips
• make education decisions in the absence of 

parents or formal guardians  
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Fact Scenario
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In October Susan comes to the school and says 
she  has recently moved to Saskatchewan from 
Nova Scotia and want to register her  2 children, 
aged  10 and 13,  in the school. She does not 
have copies of any school records, and says she 
does not have the children’s birth certificates.  
She says there is no custody order in place but 
their dad hasn’t been around for years.

Does the principal advise the admin assistant 
to register the student? Why or why not?



Threats and Harassment
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The Saskatchewan Employment Act
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General duties of employer
3-8 Every employer shall:
(d) ensure, insofar as is reasonably practicable, 
that the employer’s workers are not exposed to 
harassment with respect to any matter or 
circumstance arising out of the workers’ 
employment;



Threats and Harassment

• Schools are not public places

• Only students have a right to come to school, 
and even that right is limited by rules and 
regulations

• The public, including parents can be restricted 
from entering school property 
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The Education Act, 1995 

Disturbing schools or meetings 

367 Any person who does one of the following
is guilty of an offence and liable on summary
conviction to a fine of not more than $1,000:

(d) wilfully interrupts or disquiets any school by
rude or indecent behaviour or by loitering, whether
within the school or on school premises or so near as
to disturb the orderly operation of the school.
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The Trespass to Property Act  
Trespass prohibited

3(1) Without the consent of the occupier of a premises, no 
person who is not acting under a right or authority conferred 
by law shall:

(c) after being requested either orally or in writing by the 
occupier to leave the premises, fail to leave the premises as 
soon as is practicable;

(d) after being requested either orally or in writing by the 
occupier to stop engaging in an activity in or on the premises, 
fail to stop the activity as soon as is practicable;

(e) after leaving the premises pursuant to a request to do so 
made pursuant to this Act, re-enter the premises; 
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Common law principles also allow 
owners or occupiers of premises to 
exclude any person from their 
property: 

• Verbally

• In Writing 

• By Signage 
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Threats and Harassment

• Discussion at school level
• Discussion at central office level
• Written warning
• Exclusion from school

– Generally by central office
– Still maintain way to communicate regarding 

student

(Note: can go right to exclusion if action is serious 
or safety of students or staff is in jeopardy)
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Fact Scenario
A parent of a student with high needs is not happy 
with the programming provided to his son.  Over the 
last few months he has sent numerous emails to 
several teachers and EAs involved with his son’s 
program, complaining about a variety of issues in the 
classroom and the school. 
Two of the teachers have just sent the principal a copy 
of new emails that accuse them of being 
unprofessional. The parent also uses  inappropriate 
language to make personal comments about the 
teachers. He threatens to “take this to the board”. 

What should the principal do?
35



Internet Harassment of Staff

If related to work employer can take action:

• Attempt discussion – ask for removal

• If not resolved
– Determine if site will remove
– Written demand for removal
– Potential legal action 
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Internet Harassment of Staff

Case: Lord Selkirk S.D. V. Warnock [2015]M.J. No. 37

• Student at adult learning centre posted 
comments on blog referring to teachers as 
racists, bullies and criminal, alleging 
students were shown how to cheat by 
teachers

• School division and teachers commenced 
action for defamation against student
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Internet Harassment of Staff

Case: Lord Selkirk S.D. V. Warnock [2015]M.J. No. 37

• Interim order against student to take 
down posts  

• He took down specified posts but left link 
and  posted additional comments
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Threats and Harassment

Case: Lord Selkirk S.D. V. Warnock [2015]M.J. No. 37

• Court awarded each teacher $20,000 
general damages plus additional $10,000  
aggravated damages 

• Court also ordered permanent injunction 
against further publication with warning 
that failure to abide by it could result in 
contempt charges

39



Intro to LAFOIP
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The Local Authority Freedom of 
Information and Protection of Privacy 
Act

Goals of LAFOIP:
• freedom of information

• protection of privacy



• LAFOIP applies to “records”

• A record is any type of information that is 
written, photographed, recorded or stored in 
any manner

• Any record that is created by an employee in the 
course of employment is owned and controlled 
by the employer

(Includes Copyright)



All records collected or created by a 
school division must be made available 
to the public unless…

…a specific section of LAFOIP provides 
otherwise.



One specific exemption is personal 
information of an individual - it cannot 
be disclosed unless:

- the individual consents; OR

- there is a specific section of LAFOIP 
that allows disclosure without 
consent



What is personal information?

• Information about an identifiable individual
• Race, creed, religions, colour, sex, sexual 

orientation, family status, marital status, 
disability, age, nationality ancestry, place of 
origin,

• Education
• Criminal history
• Financial activities
• Views or opinions of another person about 

the individual



Personal information does not include the 
following information about an employee:

– classification

– salary

– benefits

– employment responsibilities



LAFOIP and PRIVACY
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Principles of Privacy

1. Collect only what is required 

2. Ensure security of records

3. Use, access and disclose records 
appropriately

4. Retain records only as long as 
needed



Use by Employees

• Records only to be used for purposes 
for which the record was created, or a 
purpose consistent with the original 
purpose

• Use  is controlled by board policy and 
procedures



Use by Employees

• Only employees needing the 
information  to do their jobs should 
have access to student information

• Parents do not have the right to restrict 
the flow of information within the 
division



Access by Student or Employee to their own 
information

• Students and employees have  right to 
access their own information

• A parent or guardian may exercise the 
right to access information of a student 
under 18 where the school believes it is 
not an unreasonable invasion of the 
privacy of the student



Disclosure to Third Parties 

• Only when allowed by LAFOIP, for example:

owhen consent is obtained

owhen required by legislation

o to determine eligibility of individual for  
services

• Third parties include the Ministry of 
Education,  Justice, Social Services, lawyers, 
other professionals



Ex: Disclosure to the Police 

• Personal information may be disclosed to 
the police  under LAFOIP without consent: 

owhen a request is made  by police

opursuant to an investigation

• Disclosure is discretionary on part of the 
school division

oSchool division must be able to justify 
decision 



Duty to Notify of Breach LAFOIP Section 28.1

The board shall take all reasonable steps to 
notify an individual of an unauthorized use 
or disclosure of that individual’s PI if: 

• it is reasonable in the circumstances to 
believe that the incident creates a real 
risk of significant harm to the individual.

February 27, 2018 54



Duty to Notify of Breach

“unauthorized use or disclosure”

• any disclosure not specifically 
authorized by LAFOIP, including but not 
limited to:

– use by employee not needing PI for job

– unauthorised access by 3rd party

– inadvertent disclosure

February 27, 2018 55



Duty to Notify of Breach 

“real risk of significant harm” 

• includes, but is not limited to potential 
for:

• physical harm

• damage to  or loss of property 

• identity theft

• harassment

February 27, 2018 56
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Requirements for Consent

If consent is required by LAFOIP for the 
collection, use or disclosure of PI, the 
consent:

• must relate to the purpose for which 
the information is required

• must be informed
• must be given voluntarily
• must not be obtained through 

misrepresentation, fraud or coercion
Amended Regulation Section 11



Offence Provisions LAFOIP Section 56

Every person, including an employee, who: 

• knowingly collects, uses or discloses PI 
contrary to LAFOIP or Regulations

• wilfully destroys any record governed by 
LAFOIP with the intent to evade a request 
for access

is guilty of an offence and liable on summary 
conviction to a fine of no more than $50,000, 
to imprisonment for not more than one year 
or to both.

February 27, 2018 58



Regina School Division No. 4 

2017 CanLii 88871(SK IPC)

• Teacher uploaded thousands of documents 
to subdirectory of church’s website

• Member of public inadvertently found 
they could access personal information of 
students and reported to the IPC



Regina School Division No. 4 

IPC found school division had made 
reasonable efforts to:

• secure records - worked with IPC and 
Google 

• notify those affected 



Regina School Division No. 4

Recommendations of IPC include:

• teachers store records only on division 
system

• limit what is saved to division laptops

• move from laptop to division system asap 
and delete from laptop

• prohibit use of personal devise to store 
student information

• encourage teachers to use only division 
devices 



Privacy and Access in Saskatchewan 
Schools website can be found at:

www.saskschoolsprivacy.com
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Fact Scenario

Martin is the father of Jill a 15 year old Grade 10 student. 
Martin tells the principal that Jill has run away from home 
and Martin  is not sure where she is staying.  He thinks she 
is probably staying with one of her friends. He want a copy 
of her attendance record and  the contact information that 
she has given the school. The principal knows from the 
school counsellor that Jill doesn't not want her father to 
have any information about her.

What does the principal tell Martin?



Cannabis
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Legalization of Cannabis

There are four main issues that school 
divisions must deal with when it comes to 
cannabis:  

1. Ban of cannabis on School Division 
Property

2. Prescriptions 

3. Impairment while at work or school

4.  Addiction to cannabis



1. Ban of Cannabis on School Division Property

• Ban possession or use of cannabis on 
school premises and other board property

– school division may ban substances from 
school division property, even if those 
substances might be legal in other 
locations (ex: alcohol, prescription 
drugs). 

• ban should apply to staff, students,  
visitors and those who might rent or use 
school premises. 



Cannabis Control (Saskatchewan ) Act 
(Bill 121)

• Section 2-1 through 2-6 – minors 
cannot posses or use cannabis; cannot 
sell to minors, etc.

• 2-16 cannot consume cannabis at a 
school or on the grounds surrounding 
a school .



2. Prescriptions

• Prescriptions drugs, including but not 
limited to marijuana, will be an exception 
to the general ban 

• Marijuana should be treated no different 
than other prescription drugs that may 
cause impairment  



2. Prescriptions

Accommodation process must be followed: 

• Employee or student must provide medical 
restrictions  for which cannabisis
prescribed 

• Must be  part of an accommodation plan 
for either employees or students

• Must be medically required required 
during work or school hours 

• Substance must be legal



2. Prescriptions

In addition to the usual requirements 
under accommodation law, issues specific 
to cannabiswill include 

• method of use (and any consequent 
issues such as smoke or smell) 

• degree of impairment



3. Impairment while at work or school

• Procedures must be clear that impairment 
at school or work is not allowed

• Disciplinary consequences will apply

• Safety of employee, student and others 
will be priority



4.  Addiction to Cannabis

• An addiction is considered a medical 
disability and must be accommodated

• Failing to report use of substances when 
required by policy can be the subject of 
discipline

• Misconduct that is not connected to the 
medical disability can be the subject of 
discipline 



Stewart v. Elk Valley Coal Corporation 2017 

Employee worked in a safety sensitive 
position and tested positive for cocaine after 
a workplace incident. 

o initially indicated he was a recreational 
user but then changed his story stating 
he had a dependency on cocaine 
(addiction)



Stewart v. Elk Valley Coal Corporation 2017 

• Employer had a policy on disclosure 
which distinguished between 
voluntary and non-voluntary 
disclosures made by employees 

• Employer determined  that the 
employee failed to disclose addiction 
prior to incident and was terminated 
based on this policy violation.



Stewart v. Elk Valley Coal Corporation 2017 

• Employee brought a human rights 
complaint on the ground of physical 
disability

• Queen’s Bench upheld HRC decision that 
the termination was for breaching policy 
(use and failure to disclose) and not due to 
discrimination 

• Termination was reasonable



Stewart v. Elk Valley Coal Corporation 2017 

• Employee had control over use of 
drugs even if he was dependent on 
them.

• There was no legal connection 
between his disability and his 
misconduct, therefore he was not 
protected from discipline or 
termination.



Fact Scenario

Eric is an 18 year old grade 12 student. He 
tells the principal that  his doctor has 
prescribed medical marijuana. He just wanted 
to  let the principal know that he will need to 
be taking it during the school day.

What should the principal do?



Suspension of 
Students

78
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There are only 3 ways in which a student 
can be sent home or prevented from 
coming to school:
1. Suspension or expulsion under The 

Education Act, 2015
2. With express consent of the parent 

(or student if 16 or over)
3. Temporary exclusion for medical or 

safety reasons
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Suspension

• Must be in  compliance with 
requirement of section 154 of Act or 
could be challenged

• Also must comply with board 
procedures

• Complete reports and meeting with 
parents within time period required
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Consent

• Can be part of an accommodation or 
behavior plan

• Get consent in writing
• Terms of consent must be clear
• Must be genuine consent – no 

coercion
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Temporary exclusion for medical or 
safety reasons

• Must be done at division level 
o exception would be calling police in 

emergency situation

• Must be for short term only, pending 
receipt of:
o medical information
o creation of plan for return to school



Principles of 
Accommodation
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Saskatchewan Human Rights Code
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s. 13 (1) Every person and every class 
of person shall enjoy the right to 
education in any school, College, 
university or other institution of 
learning, vocational training or 
apprenticeship without 
discrimination on the basis of a 
prohibited ground other than age. 



STUDENT’S RIGHT TO EDUCATION
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The Education Act, 1995 , section 
142:

Every student has the right “to 
receive instruction appropriate to 
that person’s age and level of 
educational achievement”



STUDENT’S RIGHT TO EDUCATION
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• The right to education is the 
right of the student, not the 
right of the parent or 
guardian.
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The Education Act, 1995 section 
85(1)(g):

It is the duty of the board to 
determine what school 
students attend.
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• The School Division must 
focus on a “subjective, child-
centred perspective” of the 
student’s best interests.

Eaton v. Brant County Board of Education, (1997) 1 SCR 241
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• Parents must be consulted in 
a meaningful way 

• Students of sufficient 
maturity should be consulted 
as well
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Medical Procedures at School :
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• deal with under accommodation 
principles

• get medical information from doctor
• confirm must be done during school 

hours
• get training if required



Temporary Exclusion of Student from 
School 
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When student is a safety risk
• should be temporary 
• obtain medical information
• provide support
• prepare plan for return



Temporary Exclusion of Student from 
School 
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For Insufficient medical information
• there is objective information that 

indicates medical issues exist
• school is not certain how to address 

medical issues and keep student 
safe

• School determines programming 
after receiving medical information



Service Animals 
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Can be part of an accommodation plan
o Phase 1: 
 obtain medical information
 determine if animal is an appropriate 

accommodation

o Phase 2:
 address possible accommodation 

issues of others (allergies, fears, etc.)
 address practical issues such as control 

of animal, feeding and toileting



Fact Scenario
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7 year old Emily has a severe allergy to peanuts. 
Her family has provided the school with an epi-
pen. Emily’s teacher says he will not use the epi-
pen.

What, if anything,  should the principal do?



Non-School 
Professionals in 
Schools
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Non-school professionals such as 
psychologists or social workers, might:

• ask school for information

• ask to observe child while in the 
classroom 

• ask to meet with child on school 
premises 



Classroom observations:

• Would necessarily include observations 
of other students and staff, thus raising 
confidentiality and privacy concerns 

• Generally should only occur if necessary 
as part of an accommodation plan for 
the student 

• Professional should make request in 
writing – with approval required at 
division level



Classroom observations:

• Subject to LAFOIP

• Generally subject to consent – of parent 
and/or mature minor

• Some sections allow sharing without 
consent where it is for benefit of child 

• Professional should make request in 
writing 



Appointments on school premises:

• Require request to be made to principal

– should give reasons for request

• At discretion of principal, and only if 
necessary for best interests of child

• Minimize disruption – principal can set 
conditions
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SEARCH AND 
SEIZURE



Searches
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• Charter of Rights says individuals 
should not be subject to 
unreasonable searches

• school divisions and students are 
subject to the Charter.



Searches
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Safety or urgency decreases

Less likely search is acceptable

Expectation of privacy increases
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School personnel can search if 
reasonable grounds to believe:

• School rule violated

• Evidence of violation will be 
found 
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Reasonable grounds can include:

• Information from one credible 
student

• Information from several students
• Observations of school personnel
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• Search must be reasonable in 
circumstances.

• Consider:
• Expectation of privacy
• Urgency of the matter
• Nature of breach of rules
• Age and gender of student
• Degree of intrusion 
• Other options available
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Alternatives to searches:
• Ask student to voluntarily turn over 

item
• Ask parents to perform search
• Rely on other information to 

discipline
• Inform police
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Student Cell Phones
• high expectation of privacy
• search principles apply
• set clear rules on use
• generally emergency search only
• can confiscate phone
• consider obtaining information 

from other sources



109

Drug and alcohol testing of students
• very intrusive
• do not need results of tests to 

impose discipline
• consider practical problems with 

testing
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Searches using dogs
• Not recommended
• May be possible in limited 

circumstances when no 
alternative - Get legal advice 
before considering

• Police cannot conduct random 
searches for drugs in schools –
need at least reasonable 
suspicion



Fact Scenario

The principal of a high school is concerned a student 
may be trafficking drugs at the school. They have 
done random backpack inspections but they would 
like to do a vehicle inspection in the school parking 
lot.

Can the principal search the cars of students?
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Simon Gillies v.Toronto District School Board (2015)

112

• Principal wished to institute 
mandatory breathalyzer for high 
school prom to fight “culture of 
alcohol consumption and/or 
intoxication” at such events



Simon Gillies v.Toronto District School Board (2105)

113

• Judge held students that although there is  
diminished expectation of privacy in the 
school setting, Charter rights still exist

• “Breathalyzer is highly intrusive and 
disproportionate given the nature of the 
suspected breaches”



Simon Gillies v.Toronto District School Board (2105)
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• Judge held there was no consent to 
searches  because students:
o might not understood the nature of 

screening;
o did not have a meaningful choice 

between missing a significant evet and 
giving a breath sample; and

o did not understand the consequences of 
waiving their Charter rights



Simon Gillies v.Toronto District School Board (2105)
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• Need reasonable grounds to believe that a 
school rule has been violated, and that 
evidence of the violation will be found 

• Judge was not convinced that the principal 
had anything more than a suspicion that 
some students would be drinking 

• Suspicion does not meet the threshold of 
reasonable grounds



Seizure
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• Can seize items not permitted to 
be in possession of students

• Can deal with minor items at 
school level

• Call police if serious or safety 
issue – always call if weapons



Child Abuse 
Protocol:
Reporting Abuse or 
Neglect

117
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Child and Family Service Act 
• Applies to children under 16
• Section 12(1) provides:

“ Every person who has reasonable 
grounds to believe that a child is in 
need of protection shall report the 
information to an officer or peace 
officer.”
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Reasonable grounds to believe:
• is subjective 
• less than a balance of probabilities
• can be based on assumptions or 

credible secondhanded information
• can take into account the training and 

experience of the person reporting 
• can still be reasonable even if it turns 

out eventually to be untrue
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A child is in need of protection when as a 
result or action or inaction by parent,  the 
child: 
• has suffered or is likely to suffer physical harm or 

mental or emotional impairment
• has been or likely to be exposed to sexual abuse
• has not received essential medical treatment
• development likely to be seriously impaired by 

failure to remedy mental, emotional or 
developmental condition

• has been exposed to domestic violence or 
disharmony likely to result in physical or emotional 
harm

Child and Family Service Act s. 11
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A child is in need of protection when:
• There is no adult person who is able and willing to 

provide for the child and physical or emotional 
harm to the child has occurred or is likely to occur;

• The child is under 12 and there reasonable grounds 
to believe: 

– the child has committed what would be a 
criminal act

– family services are necessary to prevent 
recurrence 

and parents are unable or unwilling for provide 
for child’s needs

Child and Family Service Act s. 11
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• The duty to report is an individual 
responsibility and cannot be 
transferred to another party.

– A board employee may, however, ask 
for assistance in making the report 
from the principal or a supervisor
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• The report should be made as soon as 
possible.

• The statutory duty exists whether or 
not the information was provided to 
the individual in confidence.
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The report must be made to:
• child protection worker
• Ministry of Social Services
• First Nations Child and Family Services 

Agency; or
• Police officer
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Reports after regular business hours or 
on statutory holidays can be made to:
• Mobile Crisis line
• Emergency duty workers (Ministry of 

Social Services)
• Local police
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• Board employees may also be obligated to 
report the matter to the principal or a 
supervisor in accordance with school 
division policy. 

• Parents of the student must not be 
notified by the school. 
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• Further investigations of the matter must 
be left to the officer to whom it was 
reported.

• The school division, however,  has a duty 
under The Education Act, 1995 to address 
any issues affecting the student’s 
education.

– work cooperatively
– consider safety of student
– focus on educational aspects
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If a complaint is made against a board 
employee for reporting:
• no legal action can be commenced against 

the employee without the order of a judge
• Board of education insurance will cover 

the employee and defend the action 
(unless the employee deliberately lied) 
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Emergency Protection for Victims of 
Child Sexual Abuse and Exploitations 
Act
• child under 18
• has been or is likely to be 

subjected to sexual abuse or 
exploitation
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Emergency Protection for Victims of Child 
Sexual Abuse and Exploitations Act

Section 4 provides

“…every person who has reasonable 
grounds to believe that a child has been 
or is likely to be subjected to sexual 
abuse shall report the information to a 
child protection officer or peace officer.”
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Emergency Protection for Victims of Child 
Sexual Abuse and Exploitations Act

Section 3  provides
•“…. a child has been subjected to sexual 
abuse if the child has been, or is likely to 
be, exposed to harmful interaction for a 
sexual purpose, including involvement in 
prostitution and involvement in conduct 
that may amount to an offence pursuant 
to the Criminal Code”
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THANK YOU 

Further materials on these subjects may 
be found at the SSBA Legal Services 
Dropbox located at:

https://www.dropbox.com/home/Legal
%20Services%20Dropbox


