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SPTRB Overview &
Places Where Principals’ 
Duties May Intersect:

• Governance

• Mandate

• Mission and Vision

• Strategic Priorities

• Operational Structure

• Committees 

• Operations



Professional Self-Regulation and the 
Public Interest Mandate:

The public interest arises from, and is served by, 
fair, inclusive, and transparent decision-making 
procedures.



Self-Regulation:



The Public Interest Mandate –
Registered Teachers Act:
• It is the duty of the regulatory board at all times:

• to serve and protect the public; and
• to exercise its powers and discharge its responsibilities 

in the public interest.

• The objects of the regulatory board are to establish and 
administer the professional certification and standards of 
professional conduct and competence of teachers for the 
purposes of serving and protecting the public.



Governance:
• The Registered Teachers Act, 2015

• Board of Directors
• 9 directors

• 7 registered teachers
• 2 public members

• Bylaws
• Regulatory 
• Administrative



Mission, Vision & Values:
• SPTRB Mission

The SPTRB serves the public interest by ensuring 
registered teachers meet professional standards for 
certification, conduct and competence.

• SPTRB Vision
In Saskatchewan:
• Registered teachers are qualified, competent and 

trustworthy; 
• The public has confidence in the teaching profession; 
• Students achieve their highest learning potential. 

• SPTRB Values
• Integrity, Transparency, Accountability, Fairness and 

Timeliness.



Strategic Priorities

2016 - 2021



● Informs teachers and the public about the objectives and processes of self-
regulation;

● Develops among teachers and the public an appreciation of the value of self-
regulation;  

● Improves the transparency of the SPTRB's functions;
● Assures clear, consistent and timely information is provided to stakeholders;
● Teachers and employers of teachers understand their obligations under the 

Registered Teachers Act. 

1.  Develop a comprehensive, long term communication plan that:



2.  Develop a stakeholder relationship building plan that:

● Fosters communication, understanding and trust between      
Saskatchewan’s education sector organizations and the SPTRB;

● Clearly delineates the responsibilities of the SPTRB from those of the 
other sector organizations;

● Leads to support of the SPTRB’s work by the other sector organizations 
and by the SPTRB to the other organizations;

● Encourages the participation of First Nations in the teacher regulatory 
system.



3. Enhance Board and committee effectiveness and accountability through:

● Professional development and good governance;
● Identification, review and improvement of Board and committee 

practices;
● Implementation of formal accountability measures;
● Effective policy development and implementation.



4. Administer the Registered Teachers Act such that:

● Business systems and processes are customer focused;
● The certification and registration processes are sound;
● Applications for certification are processed in a timely and efficient 

manner;
● Complaints are investigated in a timely and thorough manner;
● Only fit and proper persons are registered with the SPTRB.



5. Run an efficient and cost-effective organization by:

● Managing resources effectively and achieve maximum impact and cost 
effectiveness through careful financial planning, monitoring and control;

● Supporting staff to ensure they have the skills necessary to support our 
strategic aims;

● Supporting board and committee members in fulfilling their roles.



6. Set standards and promote high-quality professional learning for all registrants at 
all stages in their careers by:

● Developing a continuing education strategy for registrants;
● Developing a currency of practice requirement for registrants. 



7. Practice strategic risk management so as to:

● Identify potential events that may affect the SPTRB;
● Manage risk;
● Provide assurance that the SPTRB is able to fulfill its mandate.



Operational Structure :
Board of Directors

COO/Registrar

Admin Assistant / 
Accounting Clerk Certification Analyst

Records Clerk Certification Analyst

Records Clerk

Executive Coordinator Assistant Registrar

Certification Analyst

Discipline CommitteeProf. Conduct Committee



Committees:
• Statutory Committees 

• Professional Conduct Committee (PCC)
• Investigations

• Discipline Committee (DC)
• Hearings

• Standing Committees 
• Teacher Education and Certification Committee (TECC)

• Certification Decision Review Committee
• HR
• Audit
• Governance
• Certificate Reinstatement Review Committee



Special Committees:
• Standards Development Committee (now finished)

 Registered Teachers base their relationships with learners 
on mutual trust and respect.

 Registered Teachers have regard for the safety and 
academic, physical, emotional and spiritual well-being of 
learners.

 Registered Teachers act with honesty and integrity.
 Registered Teachers take responsibility for maintaining the 

quality of their practice.
 Registered Teachers uphold public trust and confidence in 

the education profession.



Special Committees:
Continual Professional Learning and Currency of Practice Working Group

• What does it mean for a teacher to remain current in their practice?  
• For how many years should a teacher be permitted to not practice or engage in professional 

learning before they are considered not current in their practice?  
• If a teacher is considered to be not current in their practice, how do they become current? 
• Do all registered teachers participate in sufficient professional learning as part of their regular 

duties to meet a minimum standard of continual professional learning?  
• How much professional learning is needed and what “counts” as professional learning?  
• Are there differences in the professional learning needs of teachers depending upon their 

employment situation?  
• Is it necessary for teachers to catalogue or document their professional learning or is this 

already occurring as part of annual professional growth planning processes already in place? 

Applications for participation in this working group are presently being accepted!



Certification:
• Teachers who teach in the publicly funded provincial school 

system must be certified by the SPTRB in order to teach in 
Saskatchewan. 

• Employers may apply for Temporary Teaching Permits in 
special circumstances. 

• Online application process for teacher’s certificates



Types of Teaching Certificates:
• Professional A

• Vocational

• Technical

• Professional B



Status of Teaching Certificates:
• Permanent 

• Provisional 

• Expired 

• Suspended

• Cancelled



Additional Qualification Certificates:
• Types

 Certificate Programs

 Integrated Programs

 Journeyperson Certificate

 Technical or Vocational Programs 





What Principals Need to Know:

Uncertified Teachers:
• Violation of the Education Act, 1995

Section 198
“No person shall be engaged, appointed, employed or retained as 
a teacher or principal in any school unless that person holds a 
valid teacher’s certificate.”

Endorsed (Restricted) Certificates:
• Holders can only teach their endorsed area or in subjects 

related to their endorsed area
• If you are really in a pinch, the SPTRB will issue a TTP to 

permit the teaching of other subjects.



Registration:
Registered Teachers Act

Prohibited practices 

28(1) No person other than the holder of a valid teacher’s certificate 
shall hold himself or herself out as a teacher or imply that he or she 
is a teacher. 

(2) No person other than a registered teacher shall: 
(a) hold himself or herself out to be a registered teacher; or 
(b) accept employment in a position for which a teacher’s 
certificate is required. 

(3) Clause (2)(b) does not apply to: 
(a) a student teacher working under the supervision of a 
registered teacher; or 
(b) a person employed or retained pursuant to a temporary 
teaching permit. 



Registration:
Registered Teachers Act

Obligations on employer 

29(1) No employer shall employ or retain a person in a position for 
which a teacher’s certificate is required unless that person is a 
registered teacher. 

(2) No employer shall fail to ensure that a person whom the 
employer has employed or retained in a position for which a 
teacher’s certificate is required maintains, throughout the period of 
employment in that position, his or her status as a registered 
teacher. 

(3) Subsections (1) and (2) do not apply with respect to a person 
employed or retained pursuant to a temporary teaching permit.



Registration:
• All teachers working in the public school system must be 

registered for the current school year. 

• Employers and principals can access reports to verify all 
their teachers are registered. 

• Registered teachers appear on the Public Registry at 
www.sptrb.ca

• Any teachers with disciplinary action will also appear on the 
Public Registry 

• This year’s registration period is May 1 – August 31, 2018. 

http://www.sptrb.ca/




What Principals Need to Know:
Besides teachers actually completing the registration process, 
principals play the next most important role in assuring their 
employer complies with their obligations under the Registered 
Techers Act!

How?

Use your principal’s report by:
 Signing in to your educator portal at www.sptrb.ca

If you are set up properly you should see a blue button labeled:   
“My School”

If you don’t see “My School”, make sure you have indicated the school you are 
assigned to for the 2018 – 2019 school year.

If you still don’t see “My School” contact your division office and ask them to indicate 
that you are a principal of that school using their “Administrator’s Access” to the 
SPTRB website.

http://www.sptrb.ca/


What Principals Need to Know:



What Principals Need to Know:



Complaint Management:
• All registered teachers must uphold the Standards of 

Professional Conduct and Competence. 

• The SPTRB receives public complaints and employers’ 
notices about misconduct and incompetence. 

• Complaint forms can be found on the SPTRB website under 
the Concerns and Complaints tab.



Duty to Report:
Employer notices 
35(1) An employer shall immediately provide written notice 
to the board of directors regarding the suspension, 
termination, resignation or retirement from employment of a 
registered teacher employed or retained by the employer in a 
position for which a teacher’s certificate is required if the 
suspension, termination, resignation or retirement, as the 
case may be, results from conduct that the employer 
reasonably believes constitutes professional incompetence or 
professional misconduct. 



Investigation Process:



Complaint 
Management
Overview



Professional Conduct Committee (PCC)
• The Professional Conduct Committee (PCC) reviews and 

investigates complaints of alleged professional misconduct or 
professional incompetence made about a registered teacher.  
The PCC determines the disposition of the complaint and any 
further action to be taken.

• The PCC is comprised of 5 individuals:
• 4 Registered Teachers
• 1 Member of the Public



Discipline Committee (DC)
• The Discipline Committee (DC) conducts hearings to determine 

whether a registered teacher, whose conduct is the subject of a 
report by the professional conduct committee, is guilty of 
professional misconduct, professional incompetence or both; 
and to report to the Board on the decision and the order made 
where the registered teacher is found guilty.

• The DC is comprised of 5 individuals:
• The majority must be Registered Teachers
• Members of the Public



Transparency in the Discipline 
Process:
The key to assessing any public interest decision is 
transparency of the decision-making process, including 
balancing competing interests.



Transparency in the Discipline 
Process:
• The Discipline Committee hears formal complaints in a 

public hearing.

• All Notices of Hearings are posted on the SPTRB website 
no less than 2 weeks before a Discipline Hearing. 

• Discipline decisions and consensual complaint resolution 
agreements are posted on the SPTRB’s website.



Communication of Events in 
Discipline Process:



The SPTRB is approaching the conclusion of its 4th year of 
operating so we are able to start talking about trends:

On average we receive 20 to 25 complaints per year.

To date, approximately 1/2  of complaints receive have been 
dismissed by the PCC at intake, the rest were investigated.

Approximately 1/2 of those investigated were dismissed after 
investigation.

There have been 7 hearings and 11 consensual complaint 
resolution agreements reached.

Trends



What Principals Need to Know:
If you encounter a situation that may constitute misconduct or 
incompetence:
 do what you can to help resolve the matter, often times less 

serious matters can be resolved at the school or school 
division level without the need to involve the SPTRB;

 be sure to make careful notes;

 report serious matters to the appropriate member of your 
senior leadership team and/or other authority as required by 
law;

 If the SPTRB receives a complaint or employer’s notice 
about the matter, you may be interviewed by an investigator;

 If the matter proceeds to a hearing, you may be asked to 
appear as a witness.





Summing it all up:



Questions?

Contact us at:
204 – 3775 Pasqua Street
Regina, SK  S4S 6W8
306-352-2230
1-844-254-2230 (Toll free in SK)
general@sptrb.ca
www.sptrb.ca

mailto:general@sptrb.ca
http://www.sptrb.ca/
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