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Session Overview
A. The Four Stages of Cultural Adjustment (K-W-L)

B. Shina’s Story
 From South Korea to Canada

 The struggle for newcomers is real

 Searching for ways to adjust: Trial and Error

 One milestone achieved, many more to attain

C. The Transition from Newcomer to Teacher: Will I Be 
Accepted and Supported?

 What actions can administrators take to support students AND STAFF 
who represent diverse cultures and backgrounds?

 Closing comments
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Stages of Cultural Adjustment

Table Talk: Discuss what you Know about the four stages of cultural 
adjustment with colleagues at your table (5 minutes). 

Share with colleagues what you Want to Know about the stages of 
cultural adjustment.

Honeymoon 

Stage

Culture

Shock
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How the stages unfold…for real
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Shina’s Story
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From South Korea to Canada
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New Beginning, New Adventure
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The Struggle is Real

 Who am I?

• “I am DIFFERENT”

 What do I do?

• Challenges in building relationships with peers and teachers

 Where do I belong?

• Lack of a sense of belonging

• Living in two worlds
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Searching Out Ways to Overcome:
Trial and Error

 Strong relationship with teachers 

• Tell teachers who I am, where I am from, and what I am 
going through

• Feel secure going to school

• Start to recognize that I am part of this school

 Relationship with peers

• With students of colour

• With White Caucasian classmates
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One Milestone Achieved, 
But Many More to Attain

 High school graduation

• expectation and hope for next chapter of life

• freedom and relief
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Let’s Pause and Reflect…

 Did you see all of the stages of cultural adjustment 
within Shina’s story? 

 What did you find most interesting or perhaps most 
surprising? 

 What is one important ‘take-away’ item from Shina’s 
story? 

Honeymoon 

Stage 

Culture Shock Cultural 

Adjustment

Adaptation
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The Transition from Newcomer to Teacher

University Life: The presence of diversity

Pros

• Less self-conscious of skin 
colour

• Sharing concerns, 
encouraging each other

• Less afraid to make mistakes 
in speaking in English

Cons

• Tendency to stay in my 
comfort zone

• Misconceptions and 
stereotypes
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New Journey to Become a Teacher

Will I be Accepted or Supported?

• Students

• Partner Teachers

• Other Teachers

• Parents
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Saskatchewan Schools:
How are we doing?

I N C L U S I V E N E S S

C U L T U R A L L Y  

R E S P O N S I V E

T E A C H I N G

D I V E R S I T Y

W O R L D  

C I T I Z E N S H I P
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Saskatchewan Schools:
How are we doing?

1.  OPEN-MINDEDNESS

2.  CONTINUED SUPPORT
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Educator's Profession

“I am a teacher.

I profess to work collaboratively with students, colleagues, and 
the community towards learning and discovery in inclusive, 
ethical, fair, just, respectful, and mutually supportive ways.

I am a reflective inquirer and a lifelong learner. I endeavour to 
advance and adapt my knowledge, skills, and instructional styles 
to meet the needs of all learners. I take into consideration the 
diversity of values, orientations, history, rights, freedoms, 
responsibilities, and perspectives of all peoples in Saskatchewan, 
in Canada, on First Nations, and throughout the world…”
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Administrators: What Will You Do?

Now we can return to the big question!

 What actions would you take as an administrator to 
support students and staff who represent diverse 
cultures and backgrounds? 

 Select the two actions that you believe                                     
would make the greatest impact.

 Mark your choice on the master list                                      
displayed on the wall.
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“Valuable knowledge for most children is 
knowledge that is directly related to their own 
social reality, knowledge that will allow them to 
engage in activities that are of service to and 
valued by those they love and respect.” 

– Gregory A. Smith
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K     W – Learned
We hope that some of the items on your ‘want to know’ 
list were learned during this session. Thanks for attending!
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